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1.
INTRODUCTION
Somerset County Youth Service is committed to the “implementation of Equal Opportunities and the challenging of oppression, and operates with an inclusive and sustainable approach” (SCYS Purpose and Values 2002).  This Disability Policy sets out the Service’s commitment to providing and promoting a supportive environment for disabled young people.

2.
GENERAL PRINCIPLES
2.1
This Policy is underpinned by the general principles of Somerset County Council’s Equal Opportunities Promise, “Equality and Fairness for All” 

2.2
Somerset County Youth Service’s “Purposes & Values” stresses the need for:

· equality of access to provision;

· equality of opportunity for all young people;

· “A recognition that all young people are not the same and that different experiences shape their lives.  That their needs and aspirations do not derive solely from their age but also from their gender, race, culture, religion, sexuality and disabilities”.
2.3
A young disabled person, in SCYC terms, is someone aged 11- 25 years (priority age range 13 – 19 years), who has an impairment that requires additional or modified provision – that is to say equipment, resources, facilities, supervision, and personal assistance – in order to participate fully in SCYS activities.  This definition goes beyond identifying those young people with physical, sensory or learning disabilities, and includes those who are disadvantaged or discriminated against because of their circumstances or impairment.

3.
LEGISLATION




3.1
The Disability Discrimination Act 1995 (DDA) made it unlawful, without good reason, for employers and providers of goods and services to discriminate against disabled people for reasons of their disability.  This was amended by the Special Educational Needs and Disability ACT (SENDA) in 2001. Education now comes under Part IV of the Act, SCYS being included in the post-16 section. 

3.2 
The Local Education Authority (LEA), the responsible body for SCYS, must take reasonable steps to ensure that, in relation to the facilities and services provided or offered by it, a disabled person is not placed at a substantial disadvantage in comparison to someone who is not disabled.

3.3
The DDA defines disability as “a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities”  

It requires the service to:

· make reasonable amendments to “policies, practices or procedures that make it unreasonably difficult for disabled people to use the service”

· take “reasonable steps to remove or alter a feature of the  premises that makes it unreasonably difficult, or impossible, for a disabled person to use the service”.

3.4
With regard to what SCYS provides, the Disability Discrimination Act makes it unlawful to discriminate against a disabled person: 

· in the arrangements it makes for determining admissions or membership of a centre or project

· in the terms it offers membership or involvement

· by refusing or deliberately omitting to accept an application for membership or involvement on the grounds of a person’s disability

· by excluding a person temporarily or permanently from a centre or project on grounds of their disability

· in the provision of SCYS facilities, activities and opportunities (including access to transport and buildings).

4.
STATEMENT OF INTENT
4.1
Access to buildings
SCYS will take full account of the needs of young disabled people with regard to access to all buildings used for youth work. 

4.2
Access to transport
SCYS will endeavour to provide accessible transport for young disabled people as required, within normal programme planning.

As SCYS minibuses are replaced the new vehicles will be adapted to ensure their suitability for use by young disabled people. 

4.3
Information
SCYS will endeavour to make all information resources accessible in different formats.

4.4
Training
The SCYS will provide Disability Equality Training to all staff and volunteers as part of their staff development, and it will be:

· focussed on the social model of disability

· delivered in an accessible venue

· provided by disabled people who have been trained as Disability Equality trainers.

The SCYS will promote appropriate additional training to enable staff to respond positively to young people with specific needs (e.g. autism, epilepsy, alternative communication).

4.5
Service Delivery

SCYS will seek to meet reasonable additional costs related to supporting disabled young people to access provision.

It is the responsibility of all youth work staff and management committees to work proactively in partnerships in identifying the particular needs of young disabled people and removing the barriers that prevent them from participating in the service. 

5.
RECRUITMENT

When recruiting for new posts, SCYS will abide by the Somerset County Council Policy and Procedure on the Employment of People with a Disability”, (Personnel Handbook, Section J, paragraph 4)  (appendix 1).

6.
INTER-AGENCY LIAISON
SCYS is committed to inter-agency co-operation, which is essential to the implementation of this policy and youth work as a whole.  

The Disability Equality Planning and Action Team was established in 1999 and is a diverse professional group of disabled and non-disabled people who have experience in the disability field. This team acts as a resource to further the successful inclusion of disabled young people into the Service.

7.
REVIEW, MONITORING AND EVALUATION
7.1  
Review
It is the responsibility of SCYS Management Team to arrange an annual policy review and after three years to update the policy in line with current legislation. 

7.2
Monitoring
It is the responsibility of managers at a unit/project level and DEPAT to continuously monitor the implementation of this policy.

7.3
Evaluation
It is the responsibility of all youth work staff to evaluate youth work practices in line with the current Policy.

8.
DISCLOSURE AND CONFIDENTIALITY
Staff will be expected to develop an environment in which disabled young people feel able to disclose their disability, in order that appropriate support can be made available to them, whilst respecting the young person’s right not to disclose.  Staff will be expected to prevent unnecessary disclosure to other members of staff not directly involved with the support of his/her needs.

SCYS is mindful of it’s responsibilities under the Data Protection Act, 1998 and the Freedom of Information Act (from 1st January 2005), and will do all that it can to ensure the needs of disabled staff and young people are not compromised by the competing requirements of this legislation, with the responsibilities it places on the Service in respect of the Disability Discrimination Act 1995 and SEND Act 2001.

This Policy should be read in conjunction with SCYS’s Disability Policy Guidelines and Somerset County Council’s Policy and Procedure on the Employment of People with a Disability, appendix I & II. 
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