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1.  
INTRODUCTION
Somerset County Youth Service will make sure that young people with disabilities are able to take part in all that our Service offers as a truly inclusive Service.  This Policy says how we intend to do this.   We expect all staff to offer disabled young people the same opportunities as non-disabled young people and provide the support they may need to be included. 

2.
WHAT SCYS BELIEVES IN

2.1 
This Policy is supported by the principles of Somerset County Council’s Equal Opportunities Promise, “Equality and Fairness for All”.

2.2 
Somerset County Youth Service’s “Purposes & Values” says strongly that there is a need for:

· Equal access to what the service offers

·  Everyone having equal opportunities to join in

· “A recognition that all young people are not the same and that

different experiences shape their lives.  That their needs and

aspirations do not derive solely from their age but also from their

gender, race, culture, religion, sexuality and disabilities” (This

means that: workers find out what young disabled people want

and need)

2.3 
When Youth Service staff talk of “young people” they mean someone aged 11 – 25 (but mostly young people aged 13 – 19 years) who has a difficulty that means they need more support or different support (this could be changes to the building or equipment, personal help, or different ways of doing things, so that they can join in like everyone else).  This includes young people who may have difficulties not to do with a disability but who still need extra help to join in.

3. 
THE LAW
3.1 
SCYS  will do what the Disability Discrimination Act says it should.

3.2 
The Disability Discrimination Act 1995 (DDA) made it against the law, without good reason, for employers and providers of goods and services to treat disabled people less well because of their disability.  This Act was altered by the Special Educational Needs and Disability Aact (SENDA) in 2001.  Education now comes under Part IV of the Act, and SCYS in included in the post-16 section.

3.3 
The Local Education Authority (LEA), (responsible for SCYS), must take reasonable steps to make sure that a disabled person is not offered any less of a service than non-disabled people (e.g. getting in and out of buildings; programmes of activities on offer; any other services)

3.4   
The Disability Discrimination Act describes disability as “a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities”.

It tells all services that they must: 

· make reasonable changes to the way we offer our service so that disabled people can be included more easily

· make reasonable changes to premises and transport used by SCYS so that disabled people can use them more easily

3.5   
The Disability Discrimination Act says that it is against the law to treat disabled people less fairly than a non-disabled person:

· In how staff decide who can join a centre or project

· In the way in which if offers membership or involvement

· by saying that a disable person cannot join or be involved because they are disabled

· by not including members temporarily or permanently from a centre or project because of their disability

4.
WHAT SCYS WILL DO
4.1
Getting into buildings
SCYS will make sure to understand the needs of young disabled people when they are using building used for youth work.

4.2 Using transport

Staff of SCYS will do their best to provide accessible transport for young disabled people as needed, within normal planning for any activity.  

All new minibuses that are bought will be changed so they can be  used by disabled young people.

4.3 Information

Staff of SCYS will do their best to provide written information in a way that is understandable for disabled young people.

4.4 Training

SCYS will give Disability Equality training to all staff and volunteers, and it will be:

· The social model of disability.

· Take place in a building that disabled people can get in and out.

· Given by trainers who are Disability Equality trainers.

SCYS will offer extra training to help staff to understand and help young people with particular needs ( e.g. autism, epilepsy, alternative communication)

4.5
How youth workers will offer the service

SCYS will try to meet reasonable extra costs in supporting disabled young people to take part.

Youth work staff and management committees are responsible for working with different agencies to find out to the particular needs of young disabled people and for removing anything that prevents them from taking part in the service

5.  
EMPLOYING NEW STAFF  

When employing new staff SCYS will follow the Somerset County Council Policy and Procedure in the “Employment of People with a Disability”, (Personnel Handbook, Section J, paragraph 4) appendix 1).

6. 
WORKING WITH OTHER AGENCIES
SCYS believes it is important to work with other agencies and that is very important in making this policy work.

7. 
WHO IS RESPONSIBLE FOR MAKING THIS WORK?
7.1 
Looking again at this policy 

It is the responsibility of SCYS Managers to arrange to look again at this Policy every year and after three years to bring it up to date in line with any changes in the current law.

4 Keeping a close eye on how thing are working

It is the responsibility of managers and DEPAT to see that this policy is working within SCYS units and projects.

7.3 Looking back to see if they worked

It is the responsibility of all youth work staff to make sure that youth work in units and projects is as this Policy says it should be.

8. 
PRIVATE INFORMATION
Staff will be expected to develop a youth service where disabled young people feel comfortable in telling youth workers that they have a disability, so that the best help can be given to them, but   staff will respect their decision if they decide not to tell them.  Staff will not talk to other staff about what has been told to them in unless that member of staff is also supporting them to join in.

SCYS knows it has responsibilities under the Data Protection Act, 1998 and the Freedom of Information Act (from 1st January 2005) and will do all that it can to make sure that personal information is kept as confidential as is possible.
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